
FEEDBACK ANALYSIS OF ALL THE STAKEHOLDERS 

Feedback from all the stakeholders- students, teachers, employers, alumni, and parents are taken. 

The members of the steering committee went through the feedback, especially the suggestions 

made at the end, discussed thoroughly and arrived at a conclusion.   

Most of the students are satisfied with the curricula, objectives, and their relevance. They   

expressed their contentment at the way the teachers are mentoring, motivation, offering 

knowledge on cross cutting issues like gender  sensitization, ethics, values, social responsibility, 

which are not directly included in the curricula. They expressed their happiness at the way the 

management is providing amenities, announcing incentives, addressing students on different 

issues, provision of supporting services. They emphasized the need to organize internships and 

field projects and it is decided to follow their suggestion.       

Outgoing students are fully satisfied with the well-established labs, well ventilated classrooms, 

spacious library, sprawling playgrounds, qualified staff, implementation of mentoring system, 

efforts made to inculcate research bent of mind, improve technical competence by providing e-

classrooms, unbiased internal valuation, incentives for any outstanding performance, superb  

facilities for players, outreach programs, extension activities, efforts to inculcate social 

responsibility.   

They made a suggestion to see that sufficient staff members are recruited by the higher 

authorities so that more attention can be paid for the overall development of students.   

The feedback from the Staff members made it clear that they are following the guidelines of the 

NAAC and after creating learner-centric.  

Environment: The curricular, extracurricular, and co-curricular activities they promote reflect 

their commitment. They requested the management that they are short of hands and requested the 

management   to try for the needed number of staff, so that they can serve better.    

The feedback from the alumni shows that this institution caters to the needs of the economically 

poor and downtrodden sections. Their suggestion is to focus on improving communication skills, 

personality development, self-motivation, and confidence.  

Employer’s feedback reflects the confidence and dedication towards promotion of education, and 

readiness to do their best for the welfare of students and other stakeholders. 

 As most of the parents hail from rural areas and illiterate background, they fail to gauze the 

importance of several activities taken up by the college.  Explanation from the staff has made 

them understand the goal of the college and the efforts they are putting for the overall 

development of students. Parents are happy with the perceptible change in their children, the 

products of this college and they expressed their wish that their children settle well in life.    

 

Decisions taken on the feedback 

In consultation with the management,   it is decided to strengthen the industry academia links 

stronger so that students can go for internship and field projects and the chances of procuring 

jobs improve.   

All the staff guardians are advised to strengthen their bond with the parents so that they can 

educate them on several activities that their children participate for their better future. 

As per the suggestion made by the alumni, it is decided to strengthen Skill Development Center. 

The employer has promised to put strong efforts for the recruitment of teaching and non -

teaching staff as was suggested by the staff and alumni. 

 

 


